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Supplier/Client  
Code of Conduct 
 

Vink Chemicals Commitment 

Dear Esteemed Client/Supplier, 

Vink Chemicals GmbH & Co. KG and its subsidiaries (“Vink”, “we”, “us” or “our”) are committed to provide the 

best “Solutions to Safeguard Your Products”. In order to achieve this goal, we require our Clients and Suppliers 

to read, understand and comply with our Supplier/Client Code of Conduct (“SCCC”). Suppliers may be vendors, 

service providers, consultants, contractors and others (“Suppliers”). Clients may be any party which 

receives/contracts goods or services from Vink (“Clients”). 

Vink takes the values of ethical business, legal compliance, integrity, impartiality, sustainability, communication 

and innovation seriously. We respect our Clients, partners, Suppliers likewise and strive to be a productive 

member of society while taking care of the environment. 

Our core values are denominated in the “Vink-DNA”, which stands for: 

 

We strive to bring added value to each of our partners, to constantly bring out innovative solutions, to form a 

nexus with all our stakeholders and regularly improve our processes. 

Adhering to an international standard surpassing borders and national legal requirements, ensures that we 

can develop sustainable, strong, mutually beneficial and added-value partnerships with our Suppliers and 

Clients. This SCCC is loosely based on the UN Charter of Human Rights, the EU Charter of Fundamental Rights 

and similar international standards. All legal norms shall be denominated as “laws” in the following. 

When the SCCC refers to “we” in the following, it means Vink and Suppliers and Clients alike, such as to show 

our joint commitment to upholding high standards. We hope to contribute to a better world and demonstrate 

our responsibility towards an ethical and sustainable business practice, respecting humans and nature alike, 

also as a part of our commitment to being climate-neutral in 2050. We commit to regularly reviewing and 

improving our policies and procedures, including the SCCC in order to reflect legal/societal changes and ensure 

our values. 

 

 

Branko Ulaga 

Chief Legal Officer 
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Legal Compliance 

Chemical (Product) Compliance 

Vink takes compliance with REACH, CLP, BPR, PIC, FIFRA, TSCA and many other (chemical) laws very seriously. 

We expect the support of the entire supply and value chain in fulfilling our obligations with said regulations. 

Globally, our products comply with the applicable laws regarding safety documents (SDS), transport documents 

and labelling of the products. We strive for the highest quality and product safety possible. 

Integrity 

We conduct our business activities honestly, providing correct information and avoiding deceptive or 

misleading practices. All interactions with stakeholders shall be based on fairness and respect. No 

manipulation, concealment or abuse of information shall be effected an no other unethical means used during 

business. 

We comply with all applicable laws. We shall all have appropriate (operating) licenses/registrations/certificates 

that are required for conducting the business legally. 

Conflicts of Interest 

We take integrity, impartiality and professionalism very seriously. We therefore avoid any situation where an 

individual’s personal interests, relationships, activities, etc. are more important than objective, businesslike 

decision-making. We report such situations, if possible, in advance, before they (could) arise or immediately 

after their occurrence to our supervisor or other competent bodies. 

Anti-Corruption and Anti-Bribery, Gifts, AML 

We must not receive or accept any gifts, hospitality, or any other benefit from Suppliers, Clients, or competitors 

that could influence or appear to unduly influence a professional decision or to gain an improper advantage, 

i.e. lead to a loss of impartiality and professionalism. We maintain a zero-tolerance policy towards corruption 

and bribery in any form, including offering, giving, receiving, or soliciting any gifts which could influence any 

government officials or persons in positions of power. We comply in our business dealings with anti-corruption, 

anti-bribery and anti-money-laundering laws. We may conduct thorough due diligence to understand our 

Suppliers’/Clients’ nature of business and ensure legitimacy of their transactions, such as KYC-procedures. We 

keep comprehensive and accurate records of financial transactions including a clear audit trail. 

Fair Competition and Anti-Trust 

We respect and do not violate anti-trust and competition laws. We shall not engage in unfair trade practices, 

price discussions, fixing, discrimination, market allocation nor other unfair trade practices.  

Export Control and Trade Regulations 

We comply with applicable anti-boycott laws, trade regulations, and export control regulations, including 

consolidated lists of financial sanction targets by the USA, EU, Canada, UK, Japan. We shall implement due 

diligence compliance measures in order to screen our employees, Suppliers, Clients, distributors, agents, etc. 

and ensure compliance with applicable embargoes and sanctions. 

We also strive to ensure that minerals (especially tin, tantalum, tungsten, gold – “conflict minerals”), if any, 

come from conflict-free sources and provide information to stakeholders as requested. 
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Data Privacy and Confidentiality 

We maintain confidentiality of all personal, sensitive, proprietary or otherwise confidential data and 

information and shall not disclose such information unless properly authorized or required by law. We respect 

the GDPR and other  

Intellectual Property 

We respect intellectual property rights and our Suppliers/Clients shall safeguard Vink’s name, logo, 

trademarks, trade secrets and other intellectual property against unauthorized use, modification and other 

possible infringements. 

 

Working Place 

Humane Working Conditions 

We promote a workplace suitable for human needs, including amenities, access to water, an ergonomic 

environment, facilitating work and removing barriers for employees. The working hours are in line with local 

legislation and permit enough time for employees to rest and recover from work between each workday and 

during “weekends”. We generally encourage work-life balance for a holistic well-being and good performance 

for work. 

Forced Labor, Trafficking, Child Labor 

We strictly prohibit forced labor (slavery, debt bondage, etc.) and human trafficking (cf. ICO Convention No. 29) 

and have a zero tolerance policy towards any related practices. We are in compliance with the local minimum 

working age, thus prohibiting child labor. The health and safety of younger workers needs to be ensured, also 

through proper training. Any employee works voluntarily and has a right to reasonably terminate its 

employment. 

Minimum Wages and Conditions 

We shall meet the minimum wage requirement (depending on local laws) and provide mandatory benefits. 

Where no such requirements exist, the industry average shall be considered, striving for a dignified wage that 

enables the sustenance of each employee and its direct family. In any case, employees shall be paid regularly 

and timely. We shall comply with local laws regarding public holidays and (paid) sick leave, if any. 

Equality and Diversity, Anti-Discrimination 

We provide equal opportunities for any (prospective) employee without regard to age, race, gender, religion, 

sexual orientation, political opinion, and any other protected characteristic (cf. German Equal Treatment Law – 

AGG). We value and promote diversity, inclusion and limit discrimination throughout the workforce. Fair 

treatment to all employees, free of mental or physical coercion, intimidation, or harassment is mandatory. 

Freedom of Association 

We respect all employees’ rights to (not) join labor unions/workers’ councils freely, without discrimination, 

fear, coercion, or intimidation and to bargain collectively according to applicable laws. We commit to an open, 

transparent, honest and constructive dialogue with employees and their representatives. 
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EHS 

Health and Safety Standards 

We are committed to providing a safe and healthy workplace for our employees. Appropriate safety equipment, 

training, safety policies/protocols, and other measures to prevent accidents and occupational illnesses are 

paramount. Continuous analysis, assessment and mitigation of health and safety risks are an integral part of 

our daily operations. Our employees comply with such safety rules and laws and perform their work in a 

responsible, safety-oriented manner. We report any unsafe conditions, accidents, health hazards to 

management immediately. Emergency response plans are in place and updated regularly. 

Environmental Standards 

We comply with applicable environmental laws and standards and strive to exceed these, where possible and 

economically feasible. Resources are used efficiently, including water, energy, raw materials. We promote a 

circular economy, including recycling, emission and waste reduction. We strive to implement a result-oriented 

environmental management system to track and mitigate our environmental footprint. Biodiversity is an 

important goal for all of us and contributing to conservation efforts, where possible, is key. Doing business 

sustainably also means improving environmental performance. Therefore, we regularly review and update our 

environmental policies/practices/goals. 

 

Compliance with the Supplier/Client Code of Conduct 

This SCCC becomes an integral part of our contractual relationship either through your signature and/or via 

our terms and conditions which you may accept via purchase orders/contracts, etc. from time to time. Suppliers 

and Clients are expected to comply with this SCCC insofar it does not lead to the Supplier/Client violating any 

laws, in which case the laws shall take precedence. In such case, we encourage you to follow the “spirit” of this 

SCCC. 

If you witness a breach of this SCCC or feel compelled to report any other (legal) violation either in your company 

or at Vink, feel free to do so through the company’s whistleblower mechanism. We also encourage you to 

regularly train your employees regarding the contents of this or similar SCCCs. 

In order to ensure compliance with the above principles, Vink reserves the right to audit its Clients/Suppliers 

from time to time. Vink will limit the audit to a minimum, such as to preserve the confidentiality of our partners’ 

businesses, i.e. a self-assessment questionnaire may suffice. Should several or major breaches come to light 

by any Client/Supplier, Vink will ask for corrective/remedial measures. Further non-compliance with this SCCC 

may result in immediate termination of the business relationship between Vink and its Client/Supplier. 

 

Signature 

On behalf of the Vink Client/Supplier, whom I can represent as an authorized signatory, I, the undersigned, 

confirm that I have read, understood and accept Vink’s SCCC. 

 

 
 

_________________________________________________________________________________ 

Client/Supplier Name 

 

_________________________________________________________________________________ 

Signatory Name & Position 

 

_________________________________________________________________________________ 

Place, Date 

 

_________________________________________________________________ 

Signature 


